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May 22, 2017 

Dear High School Parents and Staff, 
 
As part of an exhaustive investigation, the District has met with our colleague to discuss, among other concerns, the 
matter referenced in my May 19 and 21 letters. The District and those who came forward to express their concern 
absolutely understand topics like these are critical to our students’ growth; however, the methods used to teach these 
sensitive topics are disconcerting to some. In an attempt to dispel the misinformation being propagated, here are the 
facts that have been identified in the District’s investigation: 
 

1. Previously, the administration spoke with the teacher about complaints received about the coarse language 
routinely used in this high school class.  

2. Days later, in the same class, excerpts of a rape victim’s impact statement were read aloud in class. The teacher 
asked, “I am not sure I should read this because apparently I have offended somebody.” Individuals felt this was 
retaliation. The excerpts were read during the last five minutes of class. 

3. The teacher had a substitute show a film, “Miss Representation” on May 12.  It is our understanding there is a 
supported curriculum, written by producers, that was not used. There was not an in-depth student debriefing 
session lead by the substitute after the film was shown. 

4. The film has flash images of women being subjected to forced humiliation.  
5. The teacher indicated there is not a signed parent and/or student permission slip used to prepare participants or 

their children for the imagery and coarse language used in class.  
6. A review of the class list was not conducted to ascertain the degree to which children with a history of traumatic 

experiences had potential for re-traumatization through viewing such images; moreover, neither the teacher 
nor the substitute is credentialed as a trauma counselor.  

7. On May 19th, the school’s administration approached the teacher privately during a planning period in the Main 
Office to notify the teacher a decision had been made to place them on a paid administrative leave pending the 
outcome of an investigation. The administrative team elected not to escort the employee out, as is protocol, in 
an effort to preserve the teacher’s dignity.  

8. Another administrative team member went down to the teacher’s classroom, locked the door to prevent 
students from entering, and directed the class to an alternative location where a substitute teacher was 
arranged.  

9. We understand that, rather than leave the building, the teacher communicated with colleagues to inform them 
of what had occurred. Students, seeing the teacher upset, asked what was happening. There are conflicting 
accounts as to what the employee reported to the students. Nonetheless, at least five students left the 
classroom upset. 

10. Members of the administration learned the teacher was still in the building and went to the classroom where 
they saw the teacher hugging the upset children. Both the teacher and responding administrator indicated 
reports of the administrator publicly stating at anytime, but especially in front of children, “you need to leave” 
are inaccurate. 

11. Later the same morning, a fellow teacher reported to the students that the teacher had been placed on paid 
administrative leave. The students reacted with anger and used impertinent language.  A member of the 
administrative team happened to be present when this occurred and redirected the conversation. 



12. Child Protective Services has “screened out” the report, which was required to be made in accordance with state 
law and Board of Education policy. CPS directed the District to also speak with the Mount Horeb Police 
Department. 

13. The Mount Horeb Police Department referred the alleged violations of Wis. Stat. § 948.11 and § 948.055 to the 
District Attorney.  The District Attorney declined to move forward. 

14. The teacher will return to class on May 23, 2017, with the understanding we are moving forward with a renewed 
sensitivity to those we serve. 
 

While the disposition of employment action, if any, is not subject to public disclosure, the District felt duty-bound to 
respond to inquiries being made by members of the community, staff, and student body. This was necessary based on 
the action a few individuals with limited information who propagated misinformation. No further comment on this 
matter is anticipated. Nonetheless, in an effort to move forward, we ask, “How do we ensure the method by which 
topics like these needing to be discussed are done in a way that supports the learning needs of all?” 
 

1. Time will be provided to the teacher to fully develop a curriculum which is more sensitive to the unique learning 
needs and experiences of our young people. 

2. Parents and students will consider to what extent, if any, they would like to participate in all, some, or none of 
the curriculum.  This may take the form of a detailed permission slip. 

3. Students who elect to decline participation in some portions of the curriculum will be offered alternative 
assignments and will be free from retaliation for doing so.  
 

In closing, I am deeply appreciative that our students were respectful while letting their feelings be known.  It bears 
worth noting:  All members of our school community should be reminded that retaliation will not be tolerated for any 
individuals coming forward to express concerns or support for the method by which this lesson was taught.  
 
Moving forward, this is an opportunity for our high school community to grow through reflection, review practice 
(where appropriate, change practice), and continue a healthy dialogue. 
 
Thank you for your kind attention and consideration of this letter. 
 
Sincerely,  

 
 
 

Dr. Steve Salerno 
Superintendent 
 


